
March 1, 2022

Tom Moore

Superintendent of Schools



Inventory of School Buildings 

School Square Feet Year Built Renovated

Aiken 58,760 1964 2003

Braeburn 56,984 1956 2003

Bugbee 57,586 1950

Charter Oak 87,700 2016

Duffy 78,969 1952

Morley 61,593 1927 1976

Norfeldt 61,486 1957 2000

Smith 58,831 1955 1995

Webster Hill 70,092 1949 1999

Whiting Lane 96,817 1954 1997

Wolcott 73,850 1957 2003

Bristow 103,900 2005

King Philip 196,257 1955

Sedgwick 179,850 1931 2004

Conard 278,874 1957 1998

Hall 279,027 1970 1999

TOTAL 1,800,576



COVID-19

52,000 masks provided to students/staff



Enrollment Trend



Comparison of Enrollment by Race



Comparison of Enrollment % by Race



% of Students Eligible for Free/Reduced Lunch



Enrollment by Dominant Home Language



Enrollment % of English Language Learners



Certified Staff Diversity



Special Education

• Trends over time

• Rise in prevalence rates

• Specialized programming

• Growing mental health and behavioral needs

• Expansion of Public School Responsibility

• Pre-School

• Post-secondary

• Private / Parochial / Magnet



Enrollment % by Special Educational Need
(All Students)



Comparison of Staffing by Type





Comparison of Average Class Size



AP Equity & Excellence



% Advanced Placement Exams - Score of 3+



College Experience



Comparative % of Students Graduating 

High School in 4 Years



School & Staff Recognition
• Ranked Top 1% of High Schools by Newsweek

• Gold medal for Best High Schools from US News & World Report

• 2021 Top 500 STEM Schools

• Six of eleven elementary recognized as Schools of Distinction (State of CT)

• 2022 CT Superintendent of the Year

• 2022 CT High School Assistant Principal of the Year

• 2022 PAEMST National Winner

• 2021 CMEA Outstanding Music Educator Award

• 2020 CT Middle School Principal of Year

• 2020 State Teacher of the Year Semi-Finalist

• 2020 Special Needs Art Educator of the Year

• 2020 CASL Carleton Erickson Award for excellence in Library Science

• 2020 CT Technology and Engineering Educator Award



Student Recognition
• 2022 – 11 National Merit Semifinalists

• 2022 – CT Association of Student Councils Board

• 2022 – 1st Congressional District Essay Winner; Fresh Voices Poetry Winner

• 2021 – 193 College Board AP Scholars with Distinctions; 8 perfect scores

• 2021 – US Senate Youth Program winner

• 2021 – National US History Day Winner

• 2020 – Regeneron Science and Technology Talent Search Scholarship winner 

(formerly Westinghouse)

• 2020 – CT Kid Governor

• 2022 – Boys Basketball State finalists

• 2021 – 9 All State Athletes

• 2020 – State Championships: Girls and Boys XC, Boys Soccer; Boys Indoor Track

• 2020 – Gold and Silver Key Scholastic Awardees for Visual Arts

• 2019 – 23 All State Musicians





West Hartford Public Schools

 9,108 students [in district preK-post secondary]

 2,150 students (24%) with non-English home language      

[77 different languages]

 4,001 (44%) students of color

 2,283 (25%) students eligible for free/reduced lunch

 1,612 (17.5%) students receiving special education 

services

 WHPS educates 1.9% of public school students in CT, 

receives 1.0% of Education Cost Sharing funding



Historical Perspective



Comparison of 2020-21 Average

Net Current Expenditure per Pupil

West Hartford NCEP - $19,155 per pupil

Comparison Group NCEP

How much lower the 

WHPS budget was 

than this average

Cumulative

Savings

FY 2017-2021

DRG B average $19,438 $2.6 million $40.4 million

State median $19,832 $6.3 million $28.2 million

District Reference Group B

Avon Fairfield Granby Madison Newtown South Windsor Woodbridge

Brookfield Farmington Greenwich Monroe Orange Trumbull District No. 5

Cheshire Glastonbury Guilford New Fairfield Simsbury West Hartford District No. 15



FY 2023 Budget by Category

General Insurance
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Contractual/Professional
2% Utilities

1%

All Other
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Transportation
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Tuition
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Salaries & Benefits
83%



Superintendent’s Budget
 Roll-forward Budget (in millions) $7.22  [+4.10%]     

 Salaries increasing $4.21 [+3.67%]

 Additional staffing in current year to meet student needs

 Step and general wage increase per collective bargaining agreements

 Medical expense increases $1.76  [+7.65%]

 Estimated premium increase for State Partnership Plan 

 Pension and other benefits expense decreases $0.29  [-2.93%]

 Contribution to town pension plan reduced $440,000

 Increased long-term disability and life insurance premiums

 Increased social security costs consistent with wages



Superintendent’s Budget
 Roll-forward Budget continued (in millions)

 Transportation expenses increase by $0.64  [+6.79%]

 3% cost escalator in contracts plus additional buses

 Tuition expenses increase by $0.81  [+13.00%]
 Number of student outplacements

 Increasing tuition rates

 Capped State reimbursement

 All other expenses increase by $0.09  [+0.65%]
 Increased professional services for special instruction

 Slight utility increase due to rate increases

 Lower general insurance costs



Modifications for 2022-23
(in millions)

Enrollment changes ($0.67)

Special instruction needs $0.09

Policy and economic factors $0.14

Non-classroom changes ($0.01)

Overhead reductions ($1.75)

Total Modifications ($2.20)



2022-23 Budget Summary
(in millions)

2021-22 Adopted Budget $176.31

Roll-forward increase $7.22 4.1% 

Superintendent’s changes ($2.20) (1.3%)  

Net increase $5.02 2.8%

2022-23 Recommended Budget $181.33



Next Steps

 Budget Workshop #1 -March 9, 2022, 7pm

 Board Public Hearing -March 23, 2022, 7pm

 Budget Workshop #2 -March 23, after Public Hearing

 Board Budget Adoption -April 5, 2022, 7pm

 Town Council Adoption -April 25, 2022, 7pm



Clear Paths.

Bright Futures.

No Limits.


